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Employment & Skills Charter

This Charter sets out a commitment between the Local Authority (……………………………………………………………………………..)

and Developer
………………………………………………………………………………..

and Business (end occupiers)

……………………………………………………………………………………………………………………………………………………………………………………………………

We agree to work jointly, openly, collaboratively and are committed to working together to maximise where possible:
1. Access for local unemployed people, including those with disabilities and learning disabilities, to jobs and skills opportunities that flow from major developments that are approved;
and;

2. Opportunities for local individuals and local businesses created while the new developments are being built as well as once the developments are finished and being used;
As part of this agreement, the Council ………………………………………………………………………………………………

Agree to

· Facilitate communication to inform developers/businesses at the earliest possible opportunity, of the range of targeted recruitment and training support services, subsidies and skills funding available, to help large, medium and small businesses recruit and train their workforce;
· Facilitate links to appropriate partners which can support developers/businesses to access local individuals or local businesses in order to implement voluntarily agreed actions arising from this charter.
· Ensure that any voluntary agreement on skills and employment, including any voluntarily agreed actions or targets, which might be submitted as part of a detailed planning application, are validated and monitored 
As part of this agreement the developer ……………………………………. and businesses ………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

agree to 

· Meet with Job Centre Plus, Staffordshire Moorlands District Council’s Economic Development team and appropriate training providers to discuss how to implement this employment and skills charter;
· Advertise future vacancies and recruitment exercises arising from this development via Job Centre Plus (in addition to any other recruitment channels we would normally use); 
· Maximise the potential labour pool by taking appropriate steps to advertise or facilitate awareness of positions in the local area through for example, open days, local advertising, and establishing recruitment hotline where appropriate.

· Ensure local unemployed people have access to the job opportunities available;
· Ensure that consideration is taken to maximise job opportunities for people with disabilities, including learning disabilities, or long term health issues.
· Develop where possible, new apprenticeship opportunities (at any level including standard, advanced or higher level apprenticeships or graduate training schemes), making use of the National Apprenticeship Service (in addition to any other channels we may use), as a means to increase the number of opportunities within our respective organisations and supply chains;
· To discuss options to maximise opportunities for local businesses in our supply chains

Signed 
……………………………………………………………Signature

……………………………………………………………Name

On behalf of the Council

……………………………………………………………………….

Signed 

……………………………………………………………Signature

……………………………………………………………Name

On behalf of the Developer

……………………………………………………………………….

Signed 

……………………………………………………………Signature

……………………………………………………………Name

On behalf of the Business Occupier

……………………………………………………………………….

