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1 Introduction

1.1 The purpose of this report is to show how the Council has complied with the Public
Sector Equality Duty (set out in the Equality Act 2010)(1)in the assessment of Staffordshire
Moorland's emerging Local Plan. The broad purpose of the Equality Duty is to integrate
consideration of equality and good relations into the day-to-day business of public authorities.

1.2 The Equality Impact Assessment (EglA) has considered the impact, or likely impact,
of the development strategy, policies and proposals outlined in the Local Plan on different
equality groups, including women, people from ethnic minorities and those with disabilities.
The findings of the assessment have been summarised to provide an overall assessment
of the Staffordshire Moorlands Local Plan Submission Version February 2018.

1.3 AnEqlAis atool to assist public authorities with assessing the impact, or likely impact,
of their policies and functions on people who share a relevant protected characteristic. It
assists authorities with identifying adverse outcomes and steps that can be taken to mitigate
adverse effects. EqlAs help public authorities meet the requirements of their equality duties
and to identify active steps to promote equality.

1.4 One of the 12 core planning principles set out in paragraph 17 of the National Planning
Policy Framework (NPPF) is that local planning authorities should take account of and support
local strategies to improve health, social and cultural wellbeing for all, and deliver sufficient
community and cultural facilities to meet local needs. It is considered that the EqlA can help
inform this process by understanding the needs of different community groups and how
planning policies and decisions can affect them.

1.5 The Council's Statement of Community Involvement, adopted inApril 2016,details
Staffordshire Moorlands District Council policy and guidance on public consultation, with a
commitment to promoting equal opportunities.

1.6  This report:

e |dentifies the Council's actions under the Equality Duty that will affect or influence the
Local Plan;

° Provides baseline information on issues and needs related to each equality group;
e  Considers key equality issues of the Local Plan;
e  Sets out an appropriate methodology and framework for the EqIA assessment;

° Documents the results of the appraisal of the Local Plan Submission Version February
2018; and

° Documents the results of the appraisal of the Local Plan Submission Version Minor
Modifications (June 2018).

1.7 Please note that this Equality Impact Assessment Report has been prepared alongside
the Local Plan Submission Version February 2018 and proposed minor modifications to this
document. lts findings have been used to help inform the plan policies and proposals. As

1 https://www.equalityhumanrights.com/en/equality-act-2010/what-equality-act
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work continues to refine the policies and proposals set out in the Staffordshire Moorlands
Local Plan, the Equality Impact Assessment will be updated to ensure its appraisal of the
Local Plan contributes to the final document. The final Equality Impact Assessment report
will be published alongside the adopted Local Plan.

Stages of Local Plan Preparation

Stage

Collecting evidence

Timetable

2014 onwards

Link to Equality Impact Assessment

The Council adopted its Core Strategy in March
2014. The SA of the Core Strategy included an
Equality Impact Assessment of the plan's policies
and proposals.

Examination

Issues and options | July - Consultation on Site Options for the Local Plan.
September
2015
Preferred options | April - June Council adopted a Statement of Community
sites and 2016 Involvement setting out how the Council will involve
boundaries local people, businesses and other stakeholders,
including a commitment to promoting equal
opportunities.
Engaging Communities commissioned to speak to
people about their experiences and needs in
relation to the Council's responsibilities under the
Equality Duty.
Preferred options | July 2017 Equality Impact Assessment report published for
consultation alongside Preferred Options Local
Plan.
Publication February 2018 | Equality Impact Assessment report published for
consultation alongside Submission Version Local
Plan.
Submission and June 2018 Update to assess proposed minor modifications to

Submission Version Local Plan.

This report.

Adoption

Table 1.1 Stages of Local Plan preparation and links to Equality Impact Assessment
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2 Public Sector Equality Duty

2.1 The Equality Act 2010 places duties on the Council; it requires all councils to publish
information about their compliance with the Act. Information and guidance about the Act
can be found at the Equalities and Human Rights website:

https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-guidance

2.2 The Equality Duty does not impose a legal requirement to conduct an EqlA. However,
itis considered that the EqIA is an important tool in demonstrating that the Local Plan decision
making process has involved recognition of the three aims of the Equality Duty. These are
to:

) Eliminate unlawful discrimination;
e  Advance equality of opportunity; and
° Foster good relations.

2.3 The EqlAis a tool for systematically testing out new plans, policies and developments
and reviewing services to make sure that actual or potential barriers have been identified
and removed and opportunities to promote equality are maximised. The scope of the EqlA
follows the scope of the Equality Duty, covering the following protected characteristics: race,
disability, gender, gender reassignment, age, sexual orientation, religion or belief, pregnancy
and maternity and social deprivation. People with these characteristics are considered under
the Act to be "protected groups".

Staffordshire Moorlands District Council and the Equality Duty

2.4 In April 2010 Staffordshire Moorlands published "Bringing People Together" - its joint
strategy for community cohesion and inclusion in High Peak and Staffordshire Moorlands.
The strategy shows how Staffordshire Moorlands District Council will go about achieving
community cohesion and social inclusion for the benefit of all residents.

2.5 The Strategy notes that effective community cohesion leads to stable and well integrated
communities with residents who feel that people from different backgrounds get on well
together. The strategy is based on the desire to build safer and stronger neighbourhoods
and is linked to a shared vision for the alliance between Staffordshire Moorlands and High
Peak Borough Council to deliver key services that will improve the quality of people’s lives
in the two authorities and deliver greater value for money.

2.6  Staffordshire Moorlands Equality and Diversity Policy was approved in January 2015
and sets out how the Council will go about fulfilling its Equality Duty, detailing the expectations
for how everyone working for, or involved at, the Council will work to achieve our aims ),

2.7 The Council has published its Equality and Diversity Scheme: Action Plan 2017 with
Corporate Equality Objectives: 2017 -18. "Equality"refers to treating people fairly. "Diversity"
refers to valuing people’s differences. The Council considers that getting its approach to
equality and diversity right will bring significant benefits for the communities the Council
serves, its customers and workforce.

2.8  The equality action plan is reproduced in Appendix 2 of this Report.

2 https:/AMvww.staffsmooriands.gov.uk/media/756/Equalities-Policy-Staffordshire-Moorands/pdf/Equaliies_Policy Staffordshire_Moorlands.pdf
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3 The Staffordshire Moorlands Local Plan

3.1 The Local Plan, when it is fully adopted, will be the Development Plan for Staffordshire
Moorlands and its policies will form the basis for planning decisions in the District. It sets
out the vision, objectives, spatial strategy and policies for the development of Staffordshire
Moorlands for the period up to 2031. This means that the Local Plan covers a range of
matters including:

° How many new homes will be required and where they should be located;

° How much employment land is needed and where it should be provided;

° Protecting and improving important open areas and providing new ones;

e  Provision of new transport infrastructure including roads, cycle routes and footpaths;
and

e  How town centres and community facilities in the District could be improved.

3.2 The Local Plan identifies overarching objectives for spatial planning in Staffordshire
Moorlands. It will be used by everyone who wants to see how the District will change and
what new development is envisaged over the next 15 years. The Local Plan also identifies
sites that will accommodate most of the development intended.

3.3 This Report provides an account of the Equality Impact Assessment of the Staffordshire
Moorlands Local Plan Submission Version 2018 proposed minor modifications.

Equality Impact Assessment Local Plan Submission Version June 2018
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4 Methodology

4.1 Staffordshire Moorlands District Council has undertaken an Equality Impact Assessment
of the emerging Local Plan in two stages:

e  Stage 1: Initial Equality Impact Assessment.
° Stage 2: Full Equality Impact Assessment.

4.2 Baseline data is included at Appendix 1 of this report.
Initial Equality Impact Assessment

4.3 The Initial Equality Impact Assessment was carried out in July 2014 and is recorded
in section 7 of this report. The format of the Initial Assessment was the completion of a
standard proforma to screen the draft Local Plan at issues and options stage to help identify
if there was a risk of any potential differential impact on any of the protected groups from
implementing the provisions of the Plan.

4.4  The Initial Equality Impact Assessment concluded that there was potential for the
emerging Local Plan to have a differential impact on identified equality groups and a full
Impact Assessment would be required.

4.5 One of the key findings of the Initial EqIA was that not enough was known about some
protected characteristic groups at a local level, and that further research was necessary
before a full EqIA could be undertaken, in order to ensure that no issues were missed.

Full Equality Impact Assessment

4.6 In 2016 Staffordshire Moorlands District Council commissioned consultants Engaging
Communities to speak to people about their experiences and needs in relation to the Council's
responsibilities under the Equality Duty. The purpose of the research was to reflect the
experiences of five protected characteristic groups - race, religion, disability, sexual orientation
and gender reassignment- living in and around Staffordshire Moorlands and High Peak.

4.7 Focus groups were used in the first instance to gain insight from members of the
protected characteristic groups. It was considered that the advantage of using focus groups
was that it provided an opportunity to explore the attitudes, feelings, beliefs, experiences
and reactions of participants in ways that are not feasible with other methods.

4.8 In addition to this, semi-structured interviews were carried out with some participants
dependent on their preference. The informal atmosphere of a semi-structured interview was
considered to encourage openness from participants and also offer the researcher flexibility
to adjust the questions and change direction as an interview progressed.

4.9 This was a qualitative research project meaning that there were a small number of
participants and the findings, whilst not statistically analysed, have been analysed by themes.
There was a focus on five protected characteristic groups: race, religion, disability, sexual
orientation and gender reassignment. However there was a reluctance amongst people
from two protected characteristic groups in particular (race and religion) to take part in the
research and this means that the findings have been more influenced by experiences of
people from other characteristic groups.
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4.10 Key findings from the research are set out in Table 6.1. Recommendations for future
action by the Council were also included in the report. Those with a relevance to planning
are as follows:

° Develop a programme of engagement with specific interest groups (e.g. race and
religion) in order to engender trust and good relationships before embarking on any
further research to establish needs; and

e  Give consideration of the types of properties that are being developed in the locality
and the make up of household types in those properties.

4.11 The District Council has previously forged links with community groups and people
who fall within some of the protected characteristicgroups - older people, younger people
and those with disabilities. However, many of these groups no longer exist. Looking at the
issues raised through the outreach work undertaken as part of the Council's Core Strategy
preparation in 2007/8, it is very likely that these are still relevant now, so they have been
included in Table 6.1.

4.12 Using the findings from the Engaging Communities research, and evidence from the
EqlA of the Core Strategy, a full Equality Impact Assessment was undertaken in early 2017.
This assessment took the issues and needs raised by the protected groups and assessed
the Local Plan's preferred option policies and proposals against them to identify the nature
of any likely impact. The results of this appraisal contributed to the plan making process by
helping to refine the emerging Local Plan in readiness for public consultation held in July
2017. Following this public consultation, the next stage in the process is production of a
Submission Version of the Plan to be examined by an independent planning inspector. In
order to produce this plan, the results of the public consultation were assessed and
amendments were made where appropriate. This included an assessment of changes to
Local Plan policies to identify the nature of any likely impacts.

413 The assessment tables are included at section 6 of this report. Section 7 details the
amendments made as a result of Local Plan consultation in July 2017 alongside an equalities
impact screening to determine any likely significant effects and consequently any further
changes needed to the plan to address any negative equality impacts. The conclusions are
summarised at section 5.

4.14 Chapter 6 and in particular Table 6.1, show the needs and issues identified by the
protected groups from research conducted by the Council and the relationship of these
issues to the Local Plan. This table also records whether a health impact is likely.

415 The needs and issues raised by representatives of protected groups in Table 6.1
were then grouped and summarised into a number of key themes as follows. In order to
address the key equality impacts identified, the Local Plan will need to:

° Deliver future housing according to the diversity of local needs, including new homes
that are affordable and adaptable as well as extra care housing where needed.

° Provide access to employment opportunities, from all sectors of the economy and
located close to where people live.

° Deliver safe and inclusive communities.

e  Ensure appropriate levels of community infrastructure, including facilities for health and
recreation, that are well located and readily accessible.
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416 These key equality themes were used as criteria to assess the potential impact of
the policies and objectives in the emerging Staffordshire Moorlands Local Plan. The results

of the assessment are set out in Table 6.2.
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5 Conclusions

5.1

The assessment tables set out in Chapter 6 have been used to help identify the main

equality impacts arising from the policies and proposals of the Staffordshire Moorlands Local
Plan. Overall, the assessment demonstrates that the Local Plan has addressed the key
issues raised by different communities:

Delivering future housing according to the diversity of local needs, including new homes
that are affordable and adaptable as well as extra care housing where needed.

Providing access to employment opportunities, from all sectors of the economy and
located close to where people live.

Delivering safe and inclusive communities.

Ensuring appropriate levels of community infrastructure, including facilities for health
and recreation, that are well located and readily accessible.

Housing Needs

5.2

Access to affordable housing including private rental fees is an issue for all equality

groups. The main risks associated with the differential impacts identified include:

5.3

Deterioration of rural communities as people are priced out of the housing market and
are forced to move away from the area.

Ageing of population as young people / first time buyers cannot afford housing in the
Local Plan area and are forced to move away.

Lack of secure and suitable accommodation for gypsies and travellers.

Shortage of appropriate housing for older and disabled people through inflexible housing
stock and a lack of suitably designed dwellings.

Shortage of housing to meet the needs of disadvantaged communities and risk of further
disadvantage by not introducing an appropriate mix of housing types and tenures into
those disadvantaged areas.

These risks have been addressed in the Staffordshire Moorlands Local Plan as follows:

The Spatial Vision for the Staffordshire Moorlands includes: "emphasis on the promotion
of sustainable communities with access to suitable housing and facilities and services".
The visions for Biddulph and Cheadle in particular identify housing as a key theme. In
Biddulph reference is made to a greater variety of housing types and tenures. In Cheadle
a focus on growth in housing provision is included in the vision.

Local Plan objective SO4 "To provide new housing that is affordable, desirable,
well-designed and meets the needs of residents of the Moorlands".

Policy SS1 'Development Principles' includesreference to provision of a 'mix of house
types and tenures of quality affordable homes'.
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The Leek, Biddulph, Cheadle and Rural Areas Area Strategies (Policies SS6 - SS9
inclusive), all specifically mention affordable housing and house types to meet the
needs of their populations.

Policy H3 Affordable Housing: The provision of affordable housing will be delivered
through a number of detailed measures.

Policy H5 Gypsy and Traveller Sites and Sites for Travelling Showpeople: The
Council will review the requirement to provide sites for gypsies and travellers and
travelling showpeople through the use of evidence.

Policy H1 New Housing Development: New housing development should provide for
a mix of housing sizes, types and tenure including a proportion of affordable housing,
including starter homes, and where appropriate housing for special groups, to meet the
needs and aspirations of the current and future population having regard to the Area
Strategies. All development will be assessed according to the extent to which it provides
for high quality, sustainable housing and to which it meets identified housing needs,
having regard to the location of the development, the characteristics of the site and the
economics of provision.

In addition:

Housing for special groups, particularly for older people, should meet a genuine
and proven housing need and demand and be of a scale and in a location which
is appropriate to its needs.

Housing proposals of 10 dwellings or more will be required to provide a mix of
housing in terms of size, type and tenure on the site. The final mix will be
negotiated with the developer based on housing needs as informed by the
Strategic Housing Market Assessment and other relevant factors such as available
supply and market demand.

All housing development should be at the most appropriate density compatible
with the site and its location, and with the character of the surrounding area.

Residential development and redevelopment on unidentified (windfall) sites will
be permitted within the development boundaries of towns and larger villages and
limited infill permitted in smaller villages.

All new dwellings should aim to provide flexible accommodation which is capable
of future adaptation by seeking to achieve adequate internal space for the intended
number of occupants in accordance with the Nationally Described Space standard
and delivered to meet accessibility standards set out in the Optional Requirement
M4(2) of Part M of the Building Regulations.

All new dwellings must be of sufficient size to provide satisfactory levels of amenity

for future occupiers of the dwellings whilst respecting the privacy and amenity of
occupiers of existing dwellings.
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Employment Opportunities

5.4

The availability of local employment opportunities from all sectors of the economy was

identified as a key equality issue. The main risks associated with the differential impacts
identified include:

5.5

Decline in the financial security of communities through a lack of employment
opportunities and access to work for all groups.

Further financial deprivation resulting in a negative impact on the well-being of residents
- putting pressure on social services - through a lack of accessible employment
opportunities in deprived areas.

Marginalisation of people with accessibility needs if employers fail to comply with
equalities regulations that require employment opportunities to be accessible to disabled
people.

These risks have been addressed in the Staffordshire Moorlands Local Plan as follows:

Local Plan objective SO3. "To develop and diversify in a sustainable manner the
District’'s economy and meet local employment needs in the towns and villages".

Policy SS1 'Development Principles’ includes "maintain the local economy and provide
for a modest increase in jobs with an educated, skilled and flexible workforce".

The Leek, Biddulph, Cheadle Area Strategies (Policies SS6 - SS8 inclusive), all set
out measures to create employment growth and increase the diversity of employment
opportunities to meet existing and future needs. In the villages (Policies SS10 - SS12),
measures are set out to meet limited employment needs to maintain the rural economy
with emphasis on supporting the development of appropriate ICT and new means of
communications to enable homeworking and small businesses reliant on e-technology.

Policy E1 'New Employment Development’, includes the wording "To ensure that
the District’s workforce is suitably skilled, the Council will, where appropriate, seek to
enter into agreements with developers to contribute towards training programmes and
employment support and employment access schemes".

Community Safety

5.6 Community safety is a significant issue for all groups and this highlights the importance
of living in inclusive communities for their quality of life.

5.7 The main risks associated with the differential impacts identified include:

Marginalisation - if communities are not designed to be inclusive.

Reduced opportunities for social contact, for older and disabled people in particular, as
a result of lack of appropriate local services, or the means of accessing those services
and facilities.

Discrimination from lack of ready access to essential community infrastructure such as
that for health care.
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Build up of focused areas of disadvantage from the concentration of particular types of
housing, e.g. Social rented, resulting in reduced interaction between different sectors
of the community.

Limited social interaction with an associated negative impact upon community cohesion
as a consequence of people not feeling safe within their local area.

These risks have been addressed in the Staffordshire Moorlands Local Plan by:

Spatial Objective SO6: To maintain and promote sustainable regenerated rural areas
and communities with access to employment opportunities, housing and services for
all. Spatial Objective SO10: To deliver sustainable, inclusive, healthy and safe
communities.

Policy SS1 'Development Principles' includes an expectation from the Council that
"the development and use of land to contribute positively to the social, economic and
environmental improvement of the Staffordshire Moorlands in terms of delivering, in
partnership with other agencies and services ... a healthy, safe, attractive and
well-maintained environment".

Policy C1 'Creating Sustainable Communities': the Council will support proposals
which protect, retain or enhance existing community facilities and only permit new
development where the utility, transport and community infrastructure necessary to
serve it is either available, or will be made available by the time it is needed.

Development proposals will also be required to incorporate design features and layouts
that will help to reduce crime and the fear of crime and support inclusive communities.

Policy H1 'New Housing Development': Housing proposals of 10 dwellings or more
will be required to provide a mix of housing in terms of size, type and tenure on the site.
The final mix will be negotiated with the developer based on housing needs as informed
by the Strategic Housing Market Assessment and other relevant factors such as available
supply and market demand.

Policy DC1 'Design Considerations' requires all new development (amongst other
things) to: be well designed and reinforce local distinctiveness by positively contributing
to and complementing the special character and heritage of the area and incorporate
"designing out crime" initiatives, as well as ensuring, where appropriate, equality of
access and use for all sections of the community.

Access to Facilities

5.9

Ensuring appropriate levels of community infrastructure, including facilities for health

and recreation, that are well located and readily accessible is a significant issue for all groups.

5.10 The main risks associated with the differential impacts identified include:

Increased anti-social behaviour amongst younger members of the community without
accessible facilities for sport and recreation and other "things to do".
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5.1

Discrimination in terms of physical access to buildings for disabled people. All public
buildings including retail development needs to be accessible to wheelchair users and
those with poor mobility.

Isolation of rural communities and elderly residents though requirement for increased
reliance on use of a private car, if essential services and facilities are not accessible
by walking, cycling or by public transport.

These risks have been addressed in the Staffordshire Moorlands Local Plan by:

Policy SS1 Development Principles expects development to contribute positively to
the social, economic and environmental improvement of the District in partnership with
other agencies and services. All proposals for development will be considered in the
context of the District-wide spatial strategy. Significant positive effects include the
likelihood of improvements to the social and environmental quality of the neighbourhood
and improved access to jobs, services and facilities.

Policy SS15 Planning Obligations and Community Infrastructure Levy provides
clarity regarding the Council's approach to developer contributions. The policy could
enable the provision of new, or the significant enhancement of existing, community
facilities and services and this is likely to make a positive contribution towards community
cohesion and the quality of where people work and live.

Policy E1 New Employment Development will ensure that there is a choice of
sustainably located employment sites, attractive to developers and operators and
appropriate to market needs.

Policy C1 Creating Sustainable Communities supports proposals which protect,
retain or enhance existing community facilities in towns and villages and includes
measures to resist proposals that involve the loss of local facilities. There is a
requirement to incorporate the infrastructure required as a result of any scheme or to
make provision for financial contributions.

Policy C2 Sport, Recreation and Open Space provides continued protection from
development for existing areas identified for recreational land and buildings including
school playing fields and amenity space and supports the provision of new sport,
recreation and open space facilities.

Policy DC1 'Design Considerations’ requires all new development to be well designed,
ensuring equality of access and use for everyone.

Policy T1 Development and Sustainable Transport supports development which
reduces reliance on the private car for journeys, reduces the need to travel generally
and helps to deliver more sustainable settlement patterns.

Assessment of Submission Version Local Plan (published in February 2018)

5.12 Following the screening assessment, it can be concluded that the policy amendments
made to produce the Submission Version Local Plan (February 2018) are not considered to
create any negative equality impacts. In factin some cases additional positive benefits have
been identified.
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5.13 Regarding the visions for the Staffordshire Moorlands, Leek, Biddulph, Cheadle
and the Rural Areas, insertion of references to sport, physical activity, active travel and
consequent improvements to health and well-being increases the positive aspects of this
policy for all equality groups as it helps to address health inequalities.

5.14 Policy DC1 - A notable positive change to the Local Plan is the requirement for the
addition of high speed broadband infrastructure to new homes and businesses as this
increases the positive aspects of this policy for all equality groups in particular as it allows
for access to high speed broadband enabling easier access to services online as well as
making working from home easier.

5.15 Policy T2 - Broadening the scope of part 5 of the policy to support access routes to
public transport particularly increases the positive aspects of this policy for all equality groups
as they tend to be more dependent on public transport.

Equalities Impact Assessment of Submission Version Local Plan Minor Modifications
(published in June 2018)

5.16 Following the screening assessment, it can be concluded that the minor modifications
proposed to the Submission Version Local Plan (February 2018) are not considered to create
any negative equality impacts.
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Assessment Tables
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6.2 The needs and issues raised by representatives of protected groups - set out in the
table above - have been grouped and summarised into a number of key themes as follows.
In order to address the key equality impacts identified, the Local Plan should:

1.  Housing - Deliver future housing according to the diversity of local needs, including
new homes that are affordable and adaptable as well as extra care housing where
needed.

2. Employment - Provide access to employment opportunities, from all sectors of the
economy and located close to where people live.

3.  Community Safety - Deliver safe and inclusive communities.

4. Access to Facilities - Ensure appropriate levels of community infrastructure, including
facilities for health and recreation, that are well located and readily accessible.

6.3 These key equality themes have been used as criteria to assess the potential impact
of the policies and objectives in the emerging Staffordshire Moorlands Local Plan. The
results of the assessment are set out in the table below.
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7 Screening of Staffordshire Moorlands Local Plan Submission
Version

Consultation on Equalities Impact Assessment of Preferred Options Local Plan

7.1 Following the Equalities Impact Assessment of the Preferred Options Local Plan, the
recommendations made (refer to paragraph 6.4 of this document) were incorporated into
the plan prior to the public consultation. The Equalities Impact Assessment of the Preferred
Options Local Plan was published in July 2017 as a separate document alongside the
Preferred Options Local Plan for consultation. The consultation period commenced on
Monday 31* July 2017 and ended at 5pm on Friday 22™ September 2017.

7.2 Consultation arrangements included:

° Over 4,000 emails and 8,000 postcards sent to consultees on the Staffordshire
Moorlands Consultation Database.

A dedicated webpage on the Staffordshire Moorlands website.

Promotion of the Local Plan consultation and drop in sessions through social media.
Press notices and releases in local papers.

Postcards delivered to all residents within SMDC — 48,000 and all businesses in SMDC
- 3,000.

e  Site notice at each proposed site allocation within the Local Plan.

e  Consultation material available in key public locations.

7.3  No responses to the Equalities Impact Assessment of the Preferred Options Local
Plan were received.

Equalities Impact Assessment of Submission Version Local Plan (published in February
2018)

7.4 The table below shows the amendments made to the Local Plan policies as a result
of consultation as well as the latest evidence. These amendments have all been subject
to an equalities impact screening to determine any likely significant effects and consequently
any further changes needed to the plan to address any negative equality impacts.

Equality Impact Assessment Local Plan Submission Version June 2018



juswdojanag
ON 9|geuie}sng Jo JnOAe-
‘pasodold sabueyo oN| ul uondwnsald -eLSS
‘ubisap poob ybnolyy
yjieay pue Alanoe woddns 0} saiiunyuoddo Buijeasd 0y 4ayal 0y Jajal 0} juiod 19| INg puswy o

o}
N "JoLISIq 9y} Joj aoueoniubis syl jo so|diould
uoniubooal Ul Yied [euoieN 1oulSIg Yead 8y} 0} 8oualajal oij10ads apnjoul 0] 1xa) puswy o wawdojaAsg - LSS
°N ‘pesodo.d sebueyo oN | yoeoudde juswdojonsq
(puejbuzg podg) , uonealoal pue uods
ON ‘|ednyinod ‘wsLIN0} 8y} 8oueyua pue apiroid 108jo4d poddns o, :SMO||0) SB /OS puswe 0} 8316y SOAI}08[q0o  pue swiy

"SUOISIA 38U} ||e ulylim abejliay 0} 8oualajal ayep
,/apew aq ||Im A)IsIaAIpolq 0] sjuswanosdwi pue suieb Jou pue
a)jeudoidde alaym padsueyus pue paAIasuod ‘pajosold 8q 0} NUIRUOI ||IM SB2IN0SB
|eo16ojoab pue |eaibojolq Jo yyjeam ay, i ydelbeled jo pus ay) 0) Buiplom [euonippe ppy o
"sealy |edny 8y} pue a|peay) ‘ydinppig %997 Jo} SUOISIA 3y} Ojul
BUBq[[dM pUE gjeay 0] SjuswaAoIduwl pue saniunuoddo jeuoiiealoal Buipinoad isjiym, ppy o
(pue|bu3
Hodg) "sealy [einy 8y} pue s|peay) ‘ydinpplg ‘4997 40} SUOISIA 8} OJul JIOOS, ppy ¢

Equality Impact Assessment June 2018

‘(senifenbaul yyeay
ssaJippe 0} sdjay )l se
sdnoub Ayjenbs e Joy
Aoljod siy; Jo syoadse
PAlIsod 8y} sasealoul
Buieg-|lem pue yyesy
0] sjuswanoidwil
1uanbasuoo
pue |9ABJ} BAlJ0R
‘Auanoe jeaisAyd
‘pods 0} seoualsjal
JO uolasul)

"BUISq[[oM pUB Ul[ea] oA0IdWI [[IM SAN0JD SDe |[B SS0J0. pue J1o1ISI(] 941 INOUDNOIY] [OABT]
SATIOE pue ATIATIOE [BJISAYd JO Jususbeinodu] :ydelbeled G JO pus 0} 80USBJUSS PPy o

pue|bug ywodg)-,senijoe;) AJlunwwod pue HJods ‘[euoljealoal Jo uoisirold ybnouyy, pead 0}

papusawe aq Ajjnydjay pjnoo ,**SI0}08s ||e JO Spasu ay| :peal o0} ydeibeled yig ayy puswy o

(puejbuz podg) (JooOpINO puE J00pUI)

ON Sanoe;] SJ0dS [ewlio) 90UBUS puUe apIA0Id O} 39S [[IM ADSJenS Saniioe jing pue

[0l buiAe|d e Jo uonejuawajdwi ay] :ydeibeled Yy Jo pus ayy 03 1x8) BuImo||o) 8y} ppy SUOISIA

©
©
o
13
©
c
5
3
c
i)
7
o
>
C
i)
[}
L
(S
S
>
w
c
©
o
©
O
o
-
=
C
@
£
@
0
O
n
(]
<
=
3
@
o
£
>
=
©
>
o
L

¢S10943
aAnebap juesiubig

K191 - Bulusaliog
joedw| saljenbg pasodolid abueyo




ON (puejBug podg) paisenbai se UBISBp SAIOE 0} 8oUBIBJR) BPNIOUL - 1 19]ING 'y JUI0d o ABajelis ealy 3997 - GSS

9|qE}
sjuswalinbai Buisnoy [enpisal Jad se ‘s|qe) sjuswaiinbal pue| JuswAojdwae [enpisal ppy o

(D9 plogerg) Juswalinbal s jolsiq 8y} 0} |euonippe ul
Buiaq uoneoo|e JuswAojdwa ajep aylA|lg ayy 0} 1xa) Buioddns ay) ul 8oualajel apnjou| o

‘palsenbal se seale
pooylnoqybiau uiyum uoisirold pue| JuswAojdwsa Jo Joadsal ul uonewloul [euonippe
apinold pue sainbly 1au aie sjuswalinbal uejd pooylnoqybiau jeyy Ajlie|o 0} Aoljod puswy
‘|lejpuim
ON ybnouyy Juswainbal Buisnoy ayj Jo uoisincid 8y} ajeyljioe) pjnom jey} ueld pooytnoqybiaN

ay) ui saiol1jod Jo uoisinoid ay) ybnolyy pajeljsuowap aq pjnod ue|d |ea07 ay}
Jo saio1j0d o1681e41S 84} Yum AJwiojuoo [esauab ‘Mo| S Juswadinbal Buisnoy ayj aiaym
Al1ejnoiued ‘pesjsu| “salis Juawdo|aAap JO UOIJBD0||e 8y} 81e}ISS908U SABM|E J0U Op Seale

[e0]

o

AN

(O]

[

>

=

C

i)

@

>

[

i)

3

€

ue|d pooydnoqybiaN Joj uaAlb syuswalinbal Buisnoy ay} jey) Ajliejo 0} 1xa} #SS puswy o S

(821 N3) uopu3 ‘aue ABU0]S / ONUBAY p|aI00.Ig JO JBUI0D Je pue] ‘i nm

© (egsq) udinppig pY JleIsunL ' 8

S (20137) %997 ‘Peoy pleys8loo. JO Upou pue g =

(6]

() o

5 (z1s@) deequnop 8y | Aiddng| -~

3 ;1e Ajoedeo pueq ewhodwy g $

G Buisnoy mau J09)j0. 0} Sealy |einy /ydinppig/»ea 40} Sainbiy  SUoneo||y MaN, a8yl ajepdn o Buisnoy oibsjens - 4SS m

m Juswdojana 3

3 ON Jo uognquisig pue| &

2 ‘wnwiulw e se passaldxa ale sjuswalinbal juswdojaAap ayj Jey) WIUOD 0} X8} pusWy/ |  UOISINOl4 ainind - €SS 5

s o AyoJtelslH 9

3 N ‘pasodoud sabueyd oN Juswdes -zSS| £

E £s19943 =

= aAnebap Jueoyiubig nIUa

S K19y1 - Bulusauog g
90 joedw| saijenby pasodo.id abueyn




Equality Impact Assessment June 2018

(pue|buz ou0)SIH) "uonualul Jo Ajluejo apiaoid 0} ,'8q pInoYs

ON
yuawdojanap Aue, BuluuiBag aousjuss }siiy pJom-ai ‘sjasse abejliay 0} 8oualajel YA

ABajens
Aojlep jouinyd - 11SS

"BOJE |RJINJ BY) UI Suoisua)xa Buipiebal (p G ped | H Wasu|

(pouno) ysued uoysny) , Juswafjes padiries buljsixe ue 0} 8S0jo
UoIJBO0| 8]qeUIR)ISNS B Ul 8q pINnoys jusuwdojansp ay) Sesed yons uj Ayoieisiy ayj uiyim
JUBLLIB)IBS B Ul Jall 8q JoUURD Padu jey) 818ym Saljijioe) Aunwiwod buimojly, :pesl pjnom
juiod 18(Ing PasIAGL 8y "pPOAOWSI USaq Sey wid) siy} a1aym Aojjod siyy 0y sabueyod Jayjo
UHM JUS}SISU0D 8q 0} G Julod 19|INq | Jed WO} paAowal 84 ||IM ,padSN |BS0T, WIS} 8y |
‘Ao1j0d Buisnoy ajgepioye 108)381 0} Juswpuawe |enuanbasuod — (EH pUe LH
S310110d yim aouepiodde ul) Buisnoy suondaoxa |elns Buimol|y, :031 19|nq | Med puswy
(ysniL slaAry pue |eue))
UOI}EAIBSUOD pUE |eued 8y} 0} piebal aaey 0} sjesodoud 1oy pasu 0} Jaja4 0} Aoljod puswy

ON

(BN ]

ABajeng sealy
[einy JBYyl0 —0IlSS

"podU, paliuapl oyoads

°N (puelbug Hodg) paysanbal se ubisap aAljoeB 0] 0UBIdJ8] 8pN|oUl - ¢ 19|INg ‘{7 JUIOd

ON B ]99W 0} dABY JOu saop juswdojarap jey} Ajlieo 0} papuswe aq 0} 1xa} (Z 19]IN9) 6SS Abajens
sjosse abejluay pue JUSWUOIIAUS DLIOISIY 0} doudlajal oi10ads aye u sabe|iA  Jojlews - BSS
oN ABajens
sjesse abejlay pue JUSWUOIIAUS O1I0JSIY O) 80uaIajal Olj10ads ayel\ o sabe|jip Jobieq - gSS

sjosse abejlay pue JUSWUUOIIAUS SLI0)SIY O} 90UaIajal oI0ads ayely o
ON €0Sa Aodljod Aq ABsyeng
paoejdas pue pajejap 8q pinoys z0ds Adljod 0} 8ousialey - Joe |eolydelbodA) puswy o ealy o|peayd - /SS
(puelbuz ou0)SIH) $ Juiod Ul sjasse abejliay 0) 8oualajal dl10ads ayeN KBajens

ealy ydinpplg - 9SS

‘obe||IA Jajjews e se paslobales si yoougyaa] Aym Builienb dau
sawoyulep) 0} asuodsal ul (Sdepy so10ijo400Iq2a7] PUB X897 8yj Uo payuspi se)
suoleaojje 8)is JuswAojdwe ayj Jo Juswidojansp ay) buipoddns, 0} (€) 19]INQ Z Wed puswy
(puelbuz ou0}SIH) # Julod ul sjesse abejluay 0} @oualajal ol0ads ayen

¢S10943
aAnebap juesiubig

K191 - Bulusaliog
joedw| saljenbg pasodolid abueyo

0
~
o
N
()
c
>
=S
[
Re)
(2]
o
>
C
i)
[}
L
(S
Ne]
>
w
[
©
o
©
(@]
(@]
-l
-
C
Q
£
[%)]
n
]
n
(]
<
-
(&)
®
Q
£
>
=
®©
>
(on
L



Equality Impact Assessment June 2018

PAS LT
aAnebap Jueoyiubig

K19y1 - Bulusauog
joedw| saijenby

pasodo.id abueyn

3SI POOJ} }SOMO] JO seale 8y} ul JuswdojaAap ay) Jo sued a|getaujna
1Sow 8y} $8)e00| 1n0Ae| 8}Is 8y} Moy ajeljsuowap 0} Jadojaaap ay} ‘)is Aue Joj aiinbal
ON
:0)
(pepuedxs) papuawe Ajjeuelsqns Aojjod ‘v4 77+ MLS ‘NN V3 Wolj Yoeqpasy Buimojjod ¥siy  poold - gds
‘paJdinbai aq Aew AbBajeus
uonebniw uonosjoid Jejempunolb pue JUsWSSasSse Ysu aAlelenb pue aAleuenb
v ‘Aiddns Jeiem a1gnd o3 uonnjjod |enusjod ajebiiw 0] Jybnos sey JnoAe| als moy
]1RJ1SUOWSBP 0] (S7Z4S) SBUOZ UOND3]0Id 90JN0S JOJEMpUNOIL) Ulyim jJuswdojanap alinbal o
ON [BA0aIg YJlomawel] 181ep) 8yl “a°1] salpoq
19)eMm jueas|al Jo Ajlenb ay) aaoidwi pue 1998)04d 0} BuiALls Ul sue|d Juswabeuely poo|4
JusWIYyo)e ) JUBAS|aI || JO SBABDalqo pue suonoe ay) 0} pJebal aney 0} siadojaaap alinbal
uonnjjod 1snfljou Ajjenb ejem, seouaiaal sy u
:0} papuedxs Aojjod ‘Y477 + MLS ‘NN VI WoJj 3oeqpas) Buimojjo uonnjod - +ds
uswdojoAna@ Ul sainsesl
ON
pasodo.d sabueyo oN Apqeuleisng - €Qs
ABisug uogien-moT
ON
pasodo.d sabueyo oN / o|gemauay -zAds
a|qissod se e} se AJIAjoauuod |eo160]j02d
ulejal 0} pue ,8oueqJnisip |I0S, 8SIWIUIW O} Wik OS|e p|noys juswdojaAap jey) Saje}s o
ON pue| olbe a|ijesia/ 1Soy\ }seg 0} aoualajaid
ul JuswdojaAap 10} pash aq pinoys pue| [ednynoube Ajjenb Jemoj Jo seale jey) sajels o
$90In0say
:4yoiym 19|Inqg e Buippe ‘puelbu] jeinjeN wody Juswaalbe YUAA JO0 @SN o|qeuleysns - 1.ds
ON 110 g suonebiiqo
pasodoud sabueyd oN Buluueld -z1SS

o)
~
o
N
()
c
>
=S
C
Re)
(2]
9]
>
C
0
n
R
(S
Ko}
>
()]
c
)
o
©
o
(@]
-l
-—
C
)]
S
[}
0
(]
(2]
(2]
<
-—
(&)
®
Q
=
>
=
®
>
O
L




Equality Impact Assessment June 2018

1x8} Ao1jod 0} sjuswpuswWEe |eluanbasuoo ayew pue ‘seale |einl Jo} 'g
8|qe1 mau Burussul Ag 00V S8shoyisiep) uoneoo|e asn paxiw pasodold Ajuspl os|y

[(yooigyee]

UOISIBAUOD
|eloJawwod Joj woddns uiejal Ing {4ddN UM ubije Aj@sojo aiow 0} ‘paAowal 8 0} ‘asn
[enuapisal JaAo sbuipjing |elnJ JO asn-al |e1oJawwod 0} Ajioud Buialb 0y eoualajal Bunsixg

N Buipniour) %887, |8 8|ge) Ul papnjoul 8q os|e 0} ZIN M337 uonedo|e juswholdws o
SUONBOO||Y
:0}8 daJ sawoyuiep) Buimojjo4 wewAodwg -z3
(Aonjod ui @oualsjel
ojesedas aAeY SUOISIBAUO0D Bulp|ing se "a°1) JuawdojaAsp p|INgG-Mau Sueaw ‘sallepunoq
oN wswdojaAap apisino Juswdojaaap mau 0} uone(al ul Aoijod jeyy Ajliejo 0y Juswpuswy e

juswdojanag
wswAholdwg maN - L3

¢S10943
aAnebap juesiubig

K191 - Bulusaliog
joedw| saljenbg

uolnonpal skl pooj} 0} 81INQLIIUOD |[IM
yolym sainsesw juswabeuew pooj} [einjeu Jo uonejuswajdwi ajowold pue abeinoosus
0] Sloumopue| pue siapjoyayels siadojaAsp YlIM MYIOM ||IM [IDUNOD BY) SBSeD ||e U|
awl} JoA0

a]Is 9joyMm 8y} ssoloe salbajelis abeulelp 211SI|0Y ‘pajeuIpJood abeinoousd ||Im [IDUN0)
oy} sJaumopue| a|diyjnw BuiajoAul Jo/pue Juswdojansp paseyd Buinjoaul sayis Jablie| uQ
sowibal Juswabeuew pue soueualuiew aleudoidde Agq pajuswalddns aq 0] pajoadxe
aq |m s|esodoud juswdojansp panoiddy (Ayodselsiy oy Buipioooe) Ajgeuielsns jjo-unu
J9jem aoepns abeuew sjesodoud Jiay} moy ajesisuowap 0y sjuedlidde saseod e u|
SHOAIND DUNSIXe AUB 9A0WA] 9]qISsod Janaiaym

pinoys juswdojansp pue ‘papiwiad ag Ajjewlou Jou |Im 8sinodlaiem Aue Jo Buiuaaino ay |
salnseaw juswabeuew
3SIJ POOJ} [Banjeu Jo uoljeyuswsa|dwi ajowold pue abeinodus [jIm [1ounod) ay) pue {(a4AN)
SJOPLIIOD JOALI [BINJBU 9oUBYUS pue UONBIO}Sal J9AN 9yenapun 0} saijiunuoddo aye)
0] pajoadxa aq |m sjuedldde ‘ays JuswdojoAsap e uo juasald S| 8SIN0JIB)eM B aIBUA

pasodolid abueyo

©
©
o
13
©
c
5
3
c
i)
7
o
>
C
i)
[}
L
(S
S
>
w
c
©
o
©
O
o
-
=
C
@
£
@
0
O
n
(]
<
=
3
@
o
£
>
=
©
>
o
L



(spusby) J8|Ing ,uoIsIAIpgns, Jo uolippy (65 Hed
(spuaby) 18|Inq ,pue| padojeasp Ajsnoirald, Jo uonippy (15 Hed
(spusby) |enuspisal-uou, 8AOWASI — SUOISIBAUOY) (8G Hed

(Buneay INA) 01.SS Adljod 0} parow — suoisusix3 (PG Hed

(spusby) Aoijod ayy Jo pus ayj 03 Jjlog usalg) Buipiebal ¢ 19(|nq Ao (94 Hed
(ebueyo jeussju|) aroge se — g 19|Inq a181eq (o Yed

ON (yueby) ue|d ul 818ymas|a palan0d S SIy} Se | 19|Ing 8918q (o Med
(Bunes\ NQ) PusIxe 0} ppe, puswy (dy Led

(Bunes\ NQ) Je10BIRYD pPUE, PPY (% MEed

(spuaby) siseq aseod-Ag-aseod uo paulwlelap ||Im SIu} ey} ppy (PE Hed

(yusby pue DQsS) *,puewap
pue paau Buisnoy uaAolid pue auinuab e Joaw, p|NOYS 1}l Jey} 9oualajal anoway (eg Ued u

(spuaby) Jusawnoop J0SS822NS U0 YINHS 9y} 0} 8oualsjal ppy (eg ued BuisnoH MmeN - LH

AJUO SUOISIBAUOD 8( 0} WSLINO} P|ING-MaU 0} UOIjeliLI| JO |eAOWSY
1uswdojanap 1s1N0} Yum Jed swes ay} uo uswdojoasp Jeinyno, ind

ON Awou02s 0} S)BUS( JO ‘PaSBU WSIINO] d)eljSUOWSP 0} Juswalinbal sAoway
juswdojanag
:0} uapum-al Appueoiiubis Ao1j0d| |eanyn) pue  wsuNoj - 43
SUO}eo0||
ON pue sasjwald ‘sealy

pasodo.d sabueyo op |juswAoldwg Bunsixg - €3

"azIs a)Is Jable| 108|J81 01 66'{ O /" Wod) /|1 ag Jo Led juswAojdwa ay) JO 8ZIS 8y} puswly

asn paxiw, se says bulAyiuapi ul Ao1jod Jnoybnoay) Jus)SISUOD 8g
DJjua) asudiajug sasnoylaiep) 1e puej, 03 uonduosap 8IS 00V Puswy
'8 9|ge) ul 8z1s 8)Is eale JuswAholdwa 0OV O uonesuleD

PAS LT
aAnebap Jueoyiubig

o)
~
o
N
()
c
>
=S
C
Re)
(2]
9]
>
C
0
n
R
(S
Ko}
>
()]
c
)
o
©
o
(@]
-l
-—
C
)]
S
[}
0
(]
(2]
(2]
<
-—
(&)
®
Q
=
>
=
®
>
O
L

K19y1 - Bulusauog
joedw sanjijenby pasodo.id abueyn

Equality Impact Assessment June 2018




Equality Impact Assessment June 2018

(SLdd yum pioooe 0}) payiuspl
usaq sey paau, Jayiaym Jo aAnoadsaull suoijeolidde ssesse 0] pasn ag piNOM BLISJLIO 8y])

:1e Aloedeo Buisnoy mau j08j4e4 0} So|ge)

sealy |einy /ydinppig/ea 40} sainbly uwnjod sbuljamp Jo Jequinu ay|, ay} ayepdn
uopeooje ul papnjoul osfe si (9,049 ‘v01.ag) ssedAq ay} jo

}Sea ay) uo eale ay) jey) Ajloads osje pue ‘ayis AMINAG, 1S!| 0} 9|ge) ul moJd L. gsq Adljod

"OYS VVTHS ydoes
10} Ajyioeded Buisnoy ppe ‘salis Yy THS @|dijinw Jo pasudwod suoieoo)|e Jo 8Sed ay) uj

[spi@lA 8Z1L 31’8 0¥ L 31 Ul 8sealtoul] (21SA) %887 JuUnojy 8y

| ®

ON asneoaq ‘eled 1su1) WOy JOLISI BY) JO Spadu paluapl 8y} Jos 0} 1opJo Ui, 9AOWdY o 9ldoadmoys Buljjenel|
10} S8)IS  pue saliS
:Ao1j10d puswe ‘pue|bu3 ouOIsIH pue 9T194N Aq sdas Buimojjo4| Jo|oAel) pue AsdAo - yH
ON pasodoud sjuswpusawe oN | BuisnoH o|gepJoyy - €H
(2 ¥saou) ¥ ¥SQ, 03 8|qe) [eind ul Adljod syis UoIBULLIBAN pUSWY
| 2J]ua)) as1udisjug] sasnoyJalep) 1e pue|, 0} 8|ge) |ednu ul uoiduosap als OOV Puswy u
(821 N3) uopu3 ‘aue] ABU0)S / BNUBAY P[BIYY00IG JO JBUIOD Je pueT]
(€g@sa) udinppig pY lleysuny
oN (20131) ¥o97 ‘peoy playsajooe|\ JO YHou puen

suoneoo|ly bBuisnoH - zH

¢S10943
aAnebap juesiubig

K191 - Bulusaliog
joedw| saljenbg

(puelbu3g Wodg) |anely aAOR/UBBIB, 0] JBJoY

(spuaby) Ao1j0d 1O pus 0} }jog UdaIc) 0} 80UBIB}8) BAOIN

(pJejIM Z89) “suoneoo| paje|os! ul jJou ale Aayy papiroid sbuljjamp

[ednJ JO UoISIAIp-gns 8y} Joj Joddns ajdiould ul apiaold 0} papuawe aq 0} |LH Ad1j0od

pasodolid abueyo

©
©
o
13
©
c
5
3
c
i)
7
o
>
C
i)
7
L
(S
S
>
w
c
©
o
©
O
o
-
=
C
@
£
@
0
O
n
(]
<
=
3
@
o
£
>
=
©
>
o
L



Jaisea Bulgeus
pueqgpeolq paads
ybiy 03 ssaooe 1o}

SMO||e }I se Je|noijed
ul sdnoub Ayjenba
lle Joj Ad1jod siy} jo

sjoadse aAnisod ay)

SOSEaJOUl S9sSauIsn(

(1ouno) Alunod adlysployels) . ejep ainjnj e je uolejjejsul Jo
oaseo ojejijioe) 0} Auedo.d ayj 0] pue ajis ay} uiym papiroid aq pinoys buonp ajqeyns
pue JuBIdIYNS B)IS 8y} JO UOIJINJISUOI BuLINp S8IURISWINIJID [[E U] “8]qeIA AjjedIlou02a 10
eanjoe.d ‘a)qissod aq Jou pjnom SIy} jey} SI8pIN0.Id 3IOMIBN SS8IY UOIBIBUDL) JXBN YlM
uoneynsuod ybno.yj pajedisuowap 8q uea ji ssajun (sdquipg<) pueqpeolq psads ybiy

pue sawoy

MOU 0] BINONISELLI Aq paniss a8q, (p|noys JuswdojsAap |BI0J8WIWOD pUe [BllUdpISal MaN) — || 18]Inq MaN
puBqpEs.q (pue|buz ouo)siH) Adljod ayy jo z ped oyl Jybiay, ppy
peads ybIy Jo UonIPPe] (puelbuz 1odsg) *,sjUsWIUOIIAUS BAIJOR Ayjjeay JO Uoljeald, peal 0} G JUIod puswy
U} 10} JusWwalINbay) (puelbug podg) . |leuonOUNy ‘BAI}OR ‘BAlJORIJE T° 8)1eaID, peal 0] € JUI0d puswy

(puejbuz odsg) "eouepinb jo suoljelapIsuon)

ON 2001d oij109ds e Jo aweu ay} S )l se sieng| [eyded yum ubiseqg aAnoy, aoeiday — g uiod o ubiseg - 100Q

S8JJUSd  UMO} SpISINO

ON S9SN 2JJUdD UMO} Jay}o

pasodold sjuswpuswe oN pue Bulelay - €401

oN sebejuoi4 bHuiddoyg

pasodo.d sjuswpusawe ON Aewud -z401

oN saljuea) UMO] ay)

pasodoud sjuswpuawe OoN | ul uswdojeAaq - YD1

Aoljod 444N 1suiebe
paunsnl aq 01 peau pjnom wJiey abejay jey) buluiejdxe abeilsy o) 19||INg MaU B pue o

‘ pow.ey AUESTIUDTS,
8( 10U 1SNW anjeA |einjeu jey) uiejdxe 0} }8||nq [ednjeu o) pappe Apueoyiubis, piom syl
‘JusJIayIp

aJe s1S8l 4ddN @Y1 Se ‘OM] OJul suoljelapisuod abejliay pue -jeinjeu Joj 18|ing ayj Jjds

PAS LT
aAnebap Jueoyiubig

o)
~
o
N
()
c
>
=S
C
Re)
(2]
9]
>
C
0
n
R
(S
Ko}
>
()]
c
)
o
©
o
(@]
-l
-—
C
)]
S
[}
(%}
(]
(2]
(2]
<
-—
(&)
®
Q
=
>
=
®
>
O
L

K19y1 - Bulusauog
joedw sanjijenby pasodo.id abueyn

Equality Impact Assessment June 2018




, “frounog Auno9 alyspioyels Aq prey
‘p1028Y JUBLLLIOIIAUT DLIOJSIH 8y} 0] pappe 8q pinoys Siyj pue aaejd axyej pjnoys buipJods.
‘sjgepioneun s| 8auedIUBIS JO SSO| 8Y) 818YAA,, :peal 0} ydeibesed yyiy mou B apnjou]
. Jeuoissajoid payienb e Aq uonenjeas youai) pue shkerins
plaly ‘QuswISSasse paseq ysap (vjeudoidde se) pue pi02sy JusWUOIAUT OLIO)SIH 8y} 0}
pouaI8jal Salinbal [1ouno) ayj ‘pajeubisepun pue psajeubisap yjoq Abojoseyale sjoaye
juswidojensp aisyp) Juswsle)s abejlsy e Jo uoissiuqns ayj aiinbal jjim sjesse abejliay
pojeubisap-uou uo wey jueayiubis o) pes| 0} Ajeyl suonesldde pue sjesse abejlisy
pojeubisap bunosye suonealdde J1y, :peal 0} ydeibeled yunoy usplIm-al B apnjou| o
Josse abejlay ayj jo soueayiubis ayj}
pue ssoj 10 wliey Aue jo ajeas ayj Aq pawiiojul 8q jlim Sjesse abejliay pajeubisap-uou
ON Bunosye Ajpoaaipul 1o Ajpoadip suoneolddy , :peal o] ydeibeled paiyy mau e apnjou| o
" foijod 444N Buisn sbunjes Jisy) pue sjesse abejlisy
pajeubisap o) uaaib aq Jjim uonosjoud Jejnairied, :peal 0} ydesbeied puodas mau apnjou| o
JjuswiuodInug oL0JSIY pue Jjing
oY} JO JvjorIeyd 8Yy) 0} Ajeaiisod 8jnqLjuod sjesodoad juswidojonsp jey) 8insus [jim pue
pouealiubls Jiay) Buroueyus pue bujuiejurew Jo Ajjiqelisap ayj JUunoade ojul 8)e} JlIM Siy |
‘eourolIubIS J18y} 03 8jeLidoidde Jeuuew e Ul Sjasse abejliay aoueyud 8jqissod aleym pue
PAIBSUOD [IM [10UN0D 8y | , :Buipiom Buimol|o) ayy yim aoejdal pue ydesbeled jsiiy 919)oq o

Equality Impact Assessment June 2018

JUSWIUOJIAUT
‘pue|Bug 21I0)SIH WO} SIUBWILOD SS8IPPE O] 8pEW MOjaq Sluswpuswe ay) ||V oUOISIH 8yl - ZDd

‘(1o1SBD BWOY
wouy Bupjom Buyew
SE ||oM Se auljuo
S9OIAIBS 0} SS900E
¢S10943
aAnebap juesiubig

©
©
o
13
©
c
5
3
c
i)
7
o
>
C
i)
[}
L
(S
S
>
w
c
©
o
©
O
o
-
=
C
@
£
@
0
O
n
(]
<
=
3
@
o
£
>
=
©
>
o
L

K191 - Bulusaliog
joedw| saljenbg pasodolid abueyo




:SMOJ|0} SE papuawe J3[Nq G pue

ON Bjed ] ‘Ssjuswiwod |le pieoq uo Buiye) pue ‘Buipijom pue|bul [einieN JO UoISSnosIp [eulsiul $92JN0Say |e2160]|089)
Buimo||04 '4ddN Uim ubije Ajsojo alow 01 19||Ng Y1 papuawe paisabbns dal pue|bug jeinieN 0 AjIsiaAlpolg - L3N
ON pasodoud sjuswpuswe ON | 8InjonJjSelu| udals) - €9

(puelbug wodg) "gjqissod ioraiaym ainjonaiseliul AunNuuIod Jo Uoijedo|j-09 oy}
pue Aep jooyas ayj} Jo 8piISIno uoisircid spiods BuijSixe JO 8sn ayj asIWIXewW 0} S|O0YIS

0} sse29e Ajunwiwod bulinoss 8beinoous [Im [1IoUNos 8y, 1eY) S1e)S 0} 90UdJUSS PPY m

pue|bu3g pods) * sunoqybisu busixs uo joedwi 8jqejdeaseun ue aaey jou op, ppe ¢ Jed ﬂ

(puejbu3g podg) -,.seyoud sselb |eloyle Jo uoneald , 8y} 0} 9oudlIs8al ppe € Led =

ON (pue|bug 2

110dg) ‘uoneooy sjqeyns e ul Ajijenb pue Ajauenb Jo SwLid) Ul UoISIN0Jd 18))aq 10 Juseainbs .m

Aq paoejda.i aq pjnom uoisinoid jo ssoj Aue "a°1 4ddN Jo Buipiom 108381 03 (9| ped ppy u o

(puejbuz 10dg) spiepuels WNWIUIW 0) 80Ualajal JN0 aye] W

(pue|bug pods) “JUsWSSaSSY 2

Ajjioe4 suodg Joopu| pue ABajens yolid buikeld ‘Apnig eoedg uadQ palepdn aousiajoy aoedg uadQ m

(puejbu3z podg) "spodg Joopu| 8ouslajey u ue uonealoay ‘podg-gzH S

(Jueby/yuspisay) "

ON . c

© s9o1yaA pasemod Assjeq [eoL}os|e Jo asn Buibeinoous sjiesodoid spoddns yoiym 39iing ppysenijioed Ajunwwod - 19| &

= ON pasodoud sjuswpuswe oN [eoedg usale) [ed0] - 40qa|

ﬂ ‘(9 SBW0998Q G puk ‘G SBWO098q - paulelal  18||nq Bunsixa gN) m

S (Aoueby -

2 ON JuswuolIAUg) " SHyeusq adinw Jayjo pue abueyd ajewllo Jo spoedw pue XSl pooy) 5

S opIM-JUBLLYD)ED PUE [BI0] Ul UOI}ONPa. B BuLIdAljap SPJemO} ajnqLipuod [[iMm jey) seinsesw Bumes uswses m

m juswebeuew pooyy [einjeu Jo uonejuswsa|dwi pue uonesyipuapl buiioddns, 19 INQ MBN o 9 adeospue] - €00 2

@ (esn ?

) <

2 ]0 @sea pue Aoua]sISu0 J10}) doualajal Ases 1o} Aoijod ay) 0] sydelbeled ayy JaquinN o 5

w ‘rouno) ey Aq pawoajem aq [jim Aaijod 4ddN Ypm aulj ul ysu je sbuipjing jo asnal ayj} W

S ur ynsaJ pjnom yaiym sjesodoud juswdojorsqg peat 01 ydeibelsed yixis mau e apnjou| £

£ ¢s1oa3 2

= aAnebaN juesiubis [

W K19y1 - Bulusauog g
L

joedw| saijenby pasodo.id abueyn




Equality Impact Assessment June 2018

ON

‘papuswe aq 0} A21j0d ‘Sjuswiwod [eulaul Buimojjo4

smolabpsaH %
SpUB|POOAA  ‘S@al] - ZIN

¢S10943
aAnebap juesiubig
K191 - Bulusaliog
joedw| saljenbg

uswdojaaap Buunp abewep sy Juaaaid 0} pue ‘s.iy pajueld

SjeaAed se 9|gelns, ‘ ajeudoidde, jo asn

(sewayos |jews AiaA ul uonesuadwoo/uonebiiw/uieb

Auanipoiq j10adxa 0} [eonoesdwi 8q Jybiw a1) 8|edS BWBYDIS 10} SBOUBMO||E SOy ew
,90UBPIAS, 0} ,80UBPIAS |IDUNOY, puswe

‘uieb Ayisianipoab 0y 8ouaisal sAOWSl

‘SjUsWIpUBWE BA0Q. 8y |

. Seloads pue sjejiqey juerioduwi 1o pajosjoid qinisip Aew jey) spoedur
esSIWIuIW 0] se 0s Juswdojansp 8y} Jo 8]eas pue 8zis ‘einjeu ayj o} buipioooe pabeuew
pue pajnpayos Ajejeridoidde aq pinoys Asy) ‘paiinba. aie sainsesuw uoljesuaduiod
pue uonebiiw Aue aidyp) "eAljeuUId) e OU SI 8J8Y) 8J9YM LI0Sal }Se| e se Ajuo pasn
jejigey Jo SSo| spJemo) sainseswl uonesuadwod ajqe)ins yum ‘pajebijiw Ajgjelidoidde
/e spoeduwi jey) ainsus o} padinbal aq [lim Siedojersp ‘ejqepioreun 8q 0} pajeljsuowsp
aJe spoeduw 8siaApe 8JoyM S8aURISWNIIID Uf Jusuwidojorsp ay} JO 8/8IS pue 8zIs dy)}

:Aq (80uspine [BIIH0J0ID JUBAG]AI [10UN0Y) 0} pieba. buirey
pue) Juswdojaasp JO [0.3U02 JoLIIS pue Juswabeuew alIsod Aq paoueyus pue paAIdaSU0D
aq [im sea.e buLnoqybiau pue joL}SIq 8y} JO S824n0sal [ea1bojosb pue AjisieAipolq 8y |

$924n0say |e2160j0ag) pue A}isiaAipolg

pasodolid abueyo

8g p|noys uoljesuadwod 8lis-uUo Jayiaym Jo anss| 8y} 0} spuodsal 8ous)uss ise| ay) u

Aoljod 0] sjuswipuswe [enuanbasuod Jaylo puy o

0} ajeuoiiiodoid Ajsionipolq ul uieb jau e JaAljep 0} SY88S juaswidojersp jje buunsug ‘G o

©
©
o
13
©
c
5
3
c
i)
7
o
>
C
i)
7
L
(S
S
>
w
c
©
o
©
O
o
-
=
C
@
£
@
0
O
n
(]
<
=
3
@
o
£
>
=
©
>
o
L



poddns oy Aoijod [ueld [e207 8y} JaAljap 0} palinbal
ay} Jo G ped Jo adoos 10U aJe 8ouay pue aduspine Ag papoddns jou ale jey) sjuswaAoldwl ainjoniiselul
ay) Buiuspeousg) PIBSIEIIS puE SPEOI MBU paljUSPIUN sBjowold )i SB] paAowal (SaWayds peos mau) | Jed u
paAowal ue|d Wodsuel] |B207, 0} 90UdI9)Y sainses|\ Modsues|

ON :asuodsal sAemybiq DDS buimolo4 a|qeulelsng Jayi0 - Z1

[Lodsues o1gnd
10} sybas Juswdojansp Jepun uoisinoid Jodsuel) |00yds, 0} 8oualsjal }senbal osje DDS]

"'sajnol
aAIuLap 1snljou ‘sajnos yjediooy o1ignd 3ATIUNSP-UOU JO U01}08}0.id 8y O} UOIjBIapISUOD
aAIb os|e pue Ue|d JuswaAoidw] ABAA JO SIUYDIY [IOUNOY) AJUNOY) aJI4ySpiogers
ON By} UM aul| ul yuomiau yied Bunsixe ay} 8oueyus UBO SBWBYIS JIdY} MOY JBPISUOD Os|e

pinoys sjueoldde jey) 1xa) [euonippe ‘BuljpAo pue Bupjiem Buneyjioey) (1) ped sepun o
alnjonaseljul Aemybiy pue Juswebeuew oiyel ‘syuswasoidul

uonounl o) SUOIINQLIUOD 82UBJB)8l 0} Sluswalinbal Juswdo@Aap JapUN 18|INg MBU PPy o
eled

<} Ul Abejeng yodsuel| psjelbsjul, 0} pabueyo ue|d Lodsuel] [e007, O} @oUBIRRY o

Jodsuel] 9jgeuleysng
:asuodsal shemybiq DOS buimojjo4| pue juswdoeasq - L
"JOA0D 981}
150] Jo awaoe|dal Buipiebai Ayjeoor sy ur bunueld Jusweoe|dea. o) 8)1S-JJO pUNO) 8q
uea (s)ajIs 8|qejns e Ji uleLivose o) spueslidde yjim MIOM [[IM [10UNOD 8Y) ‘B}IS dY) UIYIM
bunued oa.) Jusweoe|dal JO Mau SIY} 8Jn28S 0] 8]qISSod Jou SI )1 818YAA,, JO UOILIBSU| o
Juswalinbal JaA02
Adoued aseauoul, pasijelausab alow e yum 3daouod juswaoe|dal 81} |:Z JO Juswaoe|day o
00} pajoajoid
8q p|noys saaJ} BunoA se ‘sauo Ayjeay, 0} ‘sead} ,oinjew, Jo uonosjoid ayy buibuey)

PAS LT
aAnebap Jueoyiubig

o)
~
o
N
()
c
>
=S
C
Re)
(2]
9]
>
C
0
n
R
(S
Ko}
>
()]
c
)
o
©
o
(@]
-l
-—
C
)]
S
[}
(%}
(]
(2]
(2]
<
-—
(&)
®
Q
=
>
=
®
>
O
L

K19y1 - Bulusauog
joedw sanjijenby pasodo.id abueyn

Equality Impact Assessment June 2018




Equality Impact Assessment June 2018

ue|d [e207 UOISIaA UoIssIWgNng Jo Bujuaalog sanienby -2 ajqeL

‘(Jodsuely
21|gnd uo juapuadap
aJow aq 0} pua) Aay)

se sdnoub Ajljenbs
|le Joy Aoijod siy} jo
sjoadse aAnisod ay)
soasealoul Aluenonted
uodsuel o1gnd
0] S9)N0J SS820E
¢S10943
aAnebap juesiubig

K191 - Bulusaliog
joedw| saljenbg

ueyy Jayjed Jodsuely o1igqnd, 0}, seinol ssaooe Joj poddns (G) ued Jo 8doos uapeolq 0}

pasodolid abueyo

‘'sebueyotayul 1snl

[e0]
®
o
AN
(0]
C
=)
3
[
ie]
7]
)
>
C
Re]
(7]
R
e
o)
>
N
C
)
o
©
(@]
(@]
|
=
[
(0]
€
(7))
(7]
(0]
(2]
(7]
<
-
O
@©
o
£
>
=
©
=)
O
L



Equality Impact Assessment June 2018

Policy NE2 - Trees, Woodland and Hedgerows

7.5 This policy was a late addition to the Preferred Options Local Plan so was not originally
assessed. The table below contains an assessment of the policy as worded in the Preferred
Options Local Plan (2017). The table above shows an assessment of the changes made
to the policy in the Submission Version Local Plan (2018).

Nature of Likely

Local Plan Reference
Impact

Summary of Equality Impact

Policy seeks to protect existing trees, woodland
and hedgerows from loss or deterioration. This
No differential may have a positive impact on well-being and
impacts identified quality of life through contributing to a high
quality natural environment. This should benefit
all residents.

Policy NE2

Trees, Woodland and
Hedgerows

Table 7.2
Conclusion

7.6  Following the screening assessment, it can be concluded that the policy amendments
made to produce the Submission Version Local Plan (February 2018) are not considered to
create any negative equality impacts. In factin some cases additional positive benefits have
been identified.

7.7 Regarding the visions for the Staffordshire Moorlands, Leek, Biddulph, Cheadle
and the Rural Areas, insertion of references to sport, physical activity, active travel and
consequent improvements to health and well-being increases the positive aspects of this
policy for all equality groups as it helps to address health inequalities.

7.8 Policy DC1 - A notable positive change to the Local Plan is the requirement for the
addition of high speed broadband infrastructure to new homes and businesses as this
increases the positive aspects of this policy for all equality groups in particular as it allows
for access to high speed broadband enabling easier access to services online as well as
making working from home easier.

7.9 Policy T2 - Broadening the scope of part 5 of the policy to support access routes to
public transport particularly increases the positive aspects of this policy for all equality groups
as they tend to be more dependent on public transport.

Equality Impact Assessment Local Plan Submission Version June 2018
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Screening of Staffordshire Moorlands Local Plan Submission Version
Minor Modifications
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8 Screening of Staffordshire Moorlands Local Plan Submission
Version Minor Modifications

Equalities Impact Assessment of Submission Version Local Plan Minor Modifications
(published in June 2018)

8.1  The Submission Version Local Plan was published and made available for receipt of
formal representations over the period 27" February to 11" April 2018. In total 559
representations (including 8 late representations) were received from 200 respondents.

Having considered the representations and latest evidence, the Council considers that the
Local Plan is a sound document and that no significant changes are appropriate or necessary.

8.2 However, in order to improve the legibility of the Local Plan and update its content a
number of additional modifications have been suggested for recommendation to the Inspector.
Following approval of these minor, additional modifications alongside the Local Plan and its
supporting documentation at Council Assembly on 13" June 2018, these documents will be
submitted to the Secretary of State for consideration by the Inspector appointed to conduct
the examination.

8.3 The list of additional policy modifications has been reviewed as part of the ongoing
Equality Impact Assessment process.

8.4 There are 5 policy modifications proposed, all of which relate to very minor points of
clarification which it is considered would have no negative effect on any equality groups:

e  SS1a - correct policy numbering;

° SD3 - deletion of the word "micro";

° H1 - clarification of SHMA or successor document;

° NE1 - update reference from "European” to "International” sites, to take account of any
future Ramsar sites;

e DSB1 - addition of the words "where applicable".

Conclusion

8.5 Following the screening assessment, it can be concluded that the minor modifications
proposed to the Submission Version Local Plan (February 2018) are not considered to create
any negative equality impacts.

Equality Impact Assessment Local Plan Submission Version June 2018
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Findings of Initial EqIA
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9 Findings of Initial EqIA

Findings of Initial EqlA

9.1 This standard Staffordshire Moorlands Pro-forma for an Initial Equality Impact
Assessment records the appraisal undertaken of the emerging Staffordshire Moorlands Local

Plan at its early issues and options stage.

Assessment Description

Title of policy, practice,  Options for Site Allocations for the Staffordshire

service or function being Moorlands Local Plan

assessed

Officers conducting Regeneration Officer (Planning Policy)
assessment

Start Date for 10th July 2014

Assessment

Date of assessment 10th July 2014

Reason for Assessment | The Staffordshire Moorlands Local Plan is a statutory Council
document which will include local policies to determine
planning applications and allocate sites for future
development up to 2031. The Plan is at a very early stage
of production and no development options have yet been
published. It is at this time that the Sustainability Appraisal
(SA) Scoping Report is being produced to set out a framework
for assessing the sustainability of the plan. The impact on
equality is also considered at this time. The assessment at
this stage will help to inform how equalities can be taken into
account as part of the Local Plan production process.

Note that this assessment covers the site allocations part of
the Local Plan only.

Equalities Lead Officer Democratic & Community Services Manager

Table 9.1 Assessment Description

Assessment Overview

Assessment Detail Assessment Response

Purpose, aims and objectives of the | To set out the Council’s sites for future development
policy, practice, service or function | covering the period to 2031.
under impact assessment.

Equality Impact Assessment Local Plan Submission Version June 2018
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Assessment Detail Assessment Response

Are there any other organisations
involved in its implementation?

Yes (in terms of implementing development
proposals in the plan) - the private sector - primarily
the development industry, housing associations,
other public sector bodies like the County Council,
the health authority.

Main customer groups
(beneficiaries) / stakeholders

Customer Groups:

° Residents

Local businesses & employees

Visitors to the District

Development industry & associated agents

Parish & Town Councils

Organisations representing different racial,

ethnic, national, religious and disabled persons

groups

e  Anyone looking to make a planning application
in the District.

Other stakeholders:

e  Elected District Councillors

e  Central Government

e National bodies such as utility companies,
Natural England, English Heritage & the
Environment Agency

e  All neighbouring Councils

Which other District Council
departments are affected by the
policy, practice, service or function?
Do any of the objectives directly
support or hinder another activity?

e  The Development Management Team who will
be required to assess planning applications
taking into account the contents of this
document.

e  The Property section as the plan is likely to
include allocations relating to Council owned
land and the policies also apply to such land.

e Legal Services insofar as their role in planning
appeals.

e  Regulatory Services - insofar as their planning
enforcement role.

e  Leisure/ Countryside - links with sports pitches,
natural environment designations and TPOs.

The plan will support the role of all of the above

Council departments. It is not considered that the

plan will hinder such activities.

Assessing relevance to the public
sector Equality Duty

The Staffordshire Moorlands Local Plan (site
allocations) is primarily relevant to the second aim
of the general Equality Duty, though there is also a
link with the third aim.

Equality Impact Assessment Local Plan Submission Version June 2018
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Assessment Detail Assessment Response

The general Equality Duty has three
aims which require the District
Council to have due regard to the
need to:

e eliminate unlawful
discrimination (both direct or
indirect), harassment and
victimisation;

e  advance equality of opportunity
between all persons i.e.
removing or minimising
disadvantages suffered by
protected groups; taking steps
to meet the needs of people
from protected groups where
these are different from the
needs of other people and
encouraging people from
protected groups to participate
in public life or other activities
where participation is
disproportionately low;

e  foster good relations between
all persons i.e. tackling
prejudice and promoting
understanding between people
from different groups.

Which aims of the Equality Duty is
the policy, practice, service or
function relevant to?

What evidence is already available
or needed to help establish the
impact of the policy, practice,
service or function on protected
groups? (Include consideration of
relevant data and research available
locally and nationally; monitoring
information; performance
information; previous consultation
and engagement e.g. residents’
surveys, satisfaction surveys, focus
groups; access to services data;
complements and complaints;
previous equality assessments.
When considering gaps, think about

Local Demographic data

Collected from Government — census data from 2011
Census (Source: National statistics website)

What it tells you - The characteristics of the local
population at District, ward and parish level - age
structure, male / female split, proportion of the
population with disabilities, ethnicity, marital status
and religion etc.

Gaps: There is a lack of knowledge about a number
of the protected characteristic groups at a local level.
In particular, gender reassignment, pregnancy and
maternity and sexual orientation where there is no
data giving the proportion of people who fall into

Equality Impact Assessment Local Plan Submission Version June 2018
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Assessment Detail Assessment Response

any additional monitoring these groups in the Staffordshire Moorlands.
arrangements needed and the need | Pregnancy and maternity in particular is difficult to
for further consultation). collect as it will change frequently.

Although local data is available for age, disability,
marriage, race, religion and sex, this merely covers
how many people fit into each category and which
parish / ward they live in.

Equality Impact Assessment of Core Strategy (2014)

Collected from: September 2007 - Initial
Sustainability Appraisal; September 2008 — Preferred
Options Sustainability Appraisal, May 2009 -
Submission Version Sustainability Appraisal, August
2012 — Revised Submission Sustainability Appraisal
- Council officers assessment undertaken as part of
Sustainability Appraisal throughout Core Strategy
production process. (Source: SMDC)

What it tells you - Core Strategy spatial objectives
have no negative impacts on equality. Impacts are
either neutral or positive. The policies in the Local
Plan will be based on those in the adopted Core
Strategy.

Indices of Multiple Deprivation

Collected from: 2010 (published March 2011).
(Source: National Statistics)

What it tells you - Areas of deprivation across the
area across different themes including income
deprivation affecting children and older people.

Equality Impact Assessment of Churnet Valley
Masterplan (2014)

Collected from: July 2013 - Council officer
assessment undertaken as part of Sustainability
Appraisal. (Source: SMDC)

What it tells you - None of the Emerging Principles
were identified as having negative impacts on
equality. Impacts were identified as being either
positive or neutral. There will be a specific Local
Plan policy on the Churnet Valley.

Equality Impact Assessment of the Statement of
Community Involvement (2014)

Equality Impact Assessment Local Plan Submission Version June 2018
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Assessment Detail Assessment Response

Collected from: Undertaken in 2014 by a Council
officer by completion of this matrix. (Source: SMDC)

What it tells you - No negative impacts on protected
groups were identified in the assessment. Impacts
were mainly positive due to the nature of this
document (i.e. how the Council will consult with the
whole community on planning issues). A specific
equalities section was included within the document.

Does the policy, practice, service or
function have a positive or negative
impact on people of a particular age
such as children, young people,
older people?

Describe how and which

Positive Effects:

Children - The levels of development proposed will
result in the need for new schools / extensions to
schools in some parts of the District and specific
sites are likely to be allocated in the plan to meet
this need and ensure that children are able to go to
a school close to where they live.

Young people — Generally has a positive impact as
potential sites for housing and employment have
been located in sustainable locations accessible by
a choice of means of transport and are mainly
focused around the towns. However, maintaining
the viability of rural settlements is also a priority so
sites are proposed in a large number of villages for
housing which will give young people an opportunity
to live within the area where they were raised. Also,
a proportion of new housing will be affordable.

Older people — Housing will be located in sustainable
locations close to services and facilities. Particular
types of housing for older people - extra care
schemes - may be specifically allocated in the plan
but even if they are not, sites will be allocated which
are suitable for such purposes and will help to meet
the high demand for such accommodation in the
towns.

Does the policy, practice, service or
function have a positive or negative
impact on people with disabilities
including people with physical
disabilities, sensory impairments,
limiting long-term illnesses, learning
disabilities or mental health
difficulties?

Positive Effects:

In terms of people with disabilities — generally
positive as sites will be provided for new housing to
meet demands within the District and this includes
demand from those with disabilities. Housing and
employment allocations will be in sustainable
locations close to facilities and on public transport
routes to ensure they are accessible to all. There

Equality Impact Assessment Local Plan Submission Version June 2018
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Assessment Detail Assessment Response

Describe how and which

will be an increased supply of new homes
incorporating standards such as 'Building for Life'
i.e. adaptable to suit all types of occupants, which
can be more problematic with older housing stock.

Does the policy, practice, service or
function have a positive or negative
impact on any racial / minority
ethnic groups?

Describe how and which

Considered to be the same as for the population as
a whole i.e. meeting need for homes, new
employment sites resulting in job opportunities, sites
being located sustainably to allow access for all
members of the community.

Does the policy, practice, service or
function have a positive or negative
impact on women or men
includingthose living in particular
communities?

Describe how and which

Considered to be the same as for the population as
a whole i.e. meeting need for homes, new
employment sites resulting in job opportunities, sites
being located sustainably to allow access for all
members of the community.

Does the policy, practice, service or
function have a positive or negative
impact on pregnant women or
people on maternity or paternity
leave? Please also consider any
impacts on breastfeeding
mothers. Describe how and which

Considered to be the same as for the population as
a whole i.e. meeting need for homes, new
employment sites resulting in job opportunities, sites
being located sustainably to allow access for all
members of the community.

Does the policy, practice, service or
function have a positive or negative
impact because of a person’s
marital status including civil
partnership? Describe how and
which

Considered to be the same as for the population as
a whole i.e. meeting need for homes, new
employment sites resulting in job opportunities, sites
being located sustainably to allow access for all
members of the community.

Does the policy, practice, service or
function have a positive or negative
impact on people with a particular
sexual orientation? Describe how
and which

Considered to be the same as for the population as
a whole i.e. meeting need for homes, new
employment sites resulting in job opportunities, sites
being located sustainably to allow access for all
members of the community.

Does the policy, practice, service or
function have a positive or negative
impact on people with particular
religion or belief?

Describe how and which

Considered to be the same as for the population as
a whole i.e. meeting need for homes, new
employment sites resulting in job opportunities, sites
being located sustainably to allow access for all
members of the community.

Equality Impact Assessment Local Plan Submission Version June 2018
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Assessment Detail Assessment Response

Does the policy, practice, service or
function have a positive or negative
impact on trans people or people
planning to or going through
gender reassignment?

Describe how and which

Considered to be the same as for the population as
a whole i.e. meeting need for homes, new
employment sites resulting in job opportunities, sites
being located sustainably to allow access for all
members of the community.

Does the policy, practice, service or
function have a positive or negative
impact on access for people in
rural areas?

Describe how and which

Generally positive as the allocations for housing will
be spread extensively across the rural area giving
people the opportunity to access new housing in their
local area. Employment sites are proposed for
allocation in a number of villages in the District
providing access to land for small business
opportunities and employment. New sites are being
allocated in sustainable locations so that future
occupants can access village facilities by a choice
of means of transport.

Does the policy, practice, service or
function have a positive or negative
impact on other groups e.g. those
experiencing deprivation or
health inequalities?

Describe how and which

Deprivation in this District tends to be in the towns
and this is where the bulk of housing and
employment development is proposed to take place
which will give new employment opportunities and
is likely to boost the economy of these areas. Also
the only retail allocation will also be town based and
consequently accessible to a deprived area. The
sites selected for allocation will be spread throughout
the towns including some within or adjoining deprived
areas thereby helping to boost these areas and vary
the social mix.

Health inequalities — Again, most of the new
development will take place in the towns in
sustainable locations giving those with health
problems the opportunity to be close to services and
facilities.

If your policy, practice, service or
function is partly or wholly provided
by external organisations/agencies,
please list any arrangements to
ensure that they promote equality
and diversity (Include this in your
improvement plan)

N/A

Does your assessment show that a
policy, practice, service or function
may amount to potential adverse

No.
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Assessment Detail Assessment Response

impact between different protected
groups? If yes please explain how
the improvement plan is going to
tackle this issue

If an existing policy, practice,
service or function, has it achieved
its intended outcomes for the
customer groups / stakeholders
identified? If not, are there any
equalities issues for protected
groups?

N/A

If a new policy, practice, service or
function, what factors could affect
its intended outcomes from being
achieved and are there any
equalities issues for protected
groups?

The overall intention of the new document will be to
allocate sites for future development. As this is a
statutory process where rigorous consultation and
public examination takes place before the document
can be adopted as Council policy, it is very unlikely
that its overall intended outcomes (i.e. meeting the
District's future housing needs) would not be
achieved. Also, this document must undergo
consultation in line with its Statement of Community
Involvement which has been the subject of a
separate Equalities Impact Assessment and has a
specific equalities section which commits to engaging
with hard to reach groups so that they are able to
have their views considered as part of the process.

Only positive impacts have been identified in the
assessment above. There are no obvious negative
impacts of the policy for protected groups based on
the information the author had on the date the
assessment was undertaken.

Can you think of any intentional or
unintentional factors that could
contribute to negative or differential
impact?

No

Summarise the key issues resulting
from this initial equality impact
assessment and any measures
identified to minimise or remove any
adverse impact and promote
equality of opportunity?

The key issue arising from this EIA is the limited local
knowledge about protected characteristic groups on
issues they have relating to planning and the built
environment and other Council functions.
Consequently, assessing the impact of any Council
policy on these groups can be difficult.

Actions:
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Assessment Detail Assessment Response

° Find out more about protected characteristic
groups at a local level. Conduct general
research to gather baseline information about
protected groups at a local level. Need to fill in
the gaps in knowledge in terms of:

1. proportions and distribution of each group

within the District; and

2. particular issues and areas of difficulty
each group has in relation to Council
services.

Need adequate consultation so that protected
groups are given the opportunity to become
involved in the site allocations process. This
is likely to involve outreach work.

From the information gathered No
above, does the policy, practice,
service or function discriminate
(either directly or indirectly) against
any protected groups? Explain
why?

Do you think this policy, practice, Yes, there is potential for the emerging Local Plan
service or function should proceed | to have a differential impact on identified equality
to full EIA? Explain why groups and it is important to ensure that this does
not happen.

Table 9.2 Assessment Overview
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10 Appendix 1: Baseline Information

10.1  The Staffordshire Moorlands Locality Profile, published by Staffordshire County
Council in October 2016 is a very useful reference for baseline information about the equality
groups and equality issues.

Population

10.2  Around 97,900 people live in Staffordshire Moorlands. Based on the 2015 mid-year
population estimates, the Staffordshire Moorlands population is made up as follows:

Age %
under 5 4.6%
under 16 16.2%
16-64 59.9%
65+ 23.9%
85+ 2.7%

Table 10.1 Staffordshire Moorlands Age Profile

10.3 There are relatively fewer children aged under 16 and working age people (16-64)
compared to England and more people aged 65 and over. The population is projected to
have a small increase overall by 2025 but a much larger growth in people aged 65 and over
(17%) and aged 85 and over (46%).

10.4 The proportion of Staffordshire Moorlands residents living in rural areas is 30.4%.

10.5 There are areas in Staffordshire Moorlands where families and communities face
multiple issues such as unemployment or low incomes, low qualifications, poor housing,
social isolation, ill-health (physical and/or mental) and poor quality of life. These wards are:
Leek North, Biddulph East, Cheadle North East, Leek East, Caverswall, Cheadle South East
and Churnet.

Race

10.6 The proportion of Staffordshire Moorlands residents from minority ethnic groups is
2.5% (2,400 people). This is the lowest of any Staffordshire Council area and significantly
lower than the West Midlands (20.8%) and England (20.2%).

Ethnic Group Number of People %
White (including English, Welsh, Scottish, Northern Irish, | 95,790 98.7%
Irish and other)

White Gypsy or Irish Traveller!! 35 0%
Mixed / Multiple Ethnic Groups 602 0.6%
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Ethnic Group Number of People %
Asian / Asian British 502 0.5%
Black / African / Caribbean / Black British 120 0.2%
Other Ethnic Group 57 0%

Table 10.2 Ethnic Groups from 2011 Census

1. Romany gypsies and Irish travellers are recognised in law as distinct ethnic groups and legally protected from
discrimination under the Equalities Act 2010

10.7  According to the 2011 Census, 99.1% of people living in Staffordshire Moorlands
speak English. The other top languages spoken are Polish (0.3%).

Religion

10.8 The religious make up of Staffordshire Moorlands is 72.8% Christian, 19.3% No
religion, 0.2% Muslim, 0.2% Buddhist, 0.1% Hindu. 6,575 people did not state a religion.
(Source: 2011 Census)

Disability

10.9 According to the 2011 Census, 9.9% of Moorlands residents said their daily activities
were limited a lot by a long term health problem or disability. This is slightly higher than the
West Midlands figure of 9.1% and higher still than the figure for England as a whole at 8.3%.
11% of residents said that their daily activities were limited a little by a long term health
problem or disability. This compares to 9.9% in the West Midlands and 9.3% in England.

10.10 Based on data from the 2011 Census, more residents in Staffordshire Moorlands
provide unpaid care compared to the England average. This equates to around 12,600
people. In particular, 15% (3,100 people) of residents aged 65 and over provide unpaid care
which is higher than the England average of 14%. When compared to CIPFA district
comparators, Staffordshire Moorlands had some of the highest rates of residents providing
unpaid care.

Sexual Orientation

10.11  Sexual orientation is whether a person's sexual attraction is towards their own sex,
the opposite sex or to both sexes. The 2010/11 Integrated Household Survey estimates
1.5% of the UK population aged 18 and over are gay, lesbian or bisexual. The GP patient
survey also asks about sexual orientation. From respondents who replied to the question
on sexual orientation, just over 1.5% of Staffordshire and Stoke-on-Trent’s population are
gay, lesbian or bisexual compared with 1.9% across England. Whilst there will be a visible
community of lesbian, gay and bisexual people in Staffordshire and Stoke-on-Trent, there
will also be a significant invisible community. (Source: Staffordshire including the Moorlands
& Stoke-on-Trent Partnership NHS Trust — ‘Equality & Inclusion Data Analysis Report’ March
2013).

Gender Reassignment
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10.12 There is no clear consensus on how to define and enumerate the Trans population.
However, it is likely that transsexual people represent only a small proportion of those who
might be considered trans, estimates for the UK ranging between 1,550 and 5,000 (EHR).
There is increasing recognition of the rights of transsexual and transgender service users
and employees, with the Gender Recognition Act granting legal recognition of a changed
gender for transsexual people.

10.13  Gender reassignment is the process of transitioning from one sex to another.
Protection is provided where someone has proposed, started or completed a process to
change their sex. In the UK, it is estimated that one in 4,000 people are receiving medical
help for gender dysphoria. This equates to around 275 people in Staffordshire and
Stoke-on-Trent.

10.14 However, there may be many more people with the condition who have yet to seek
help. On average, men are diagnosed with gender dysphoria, five times more often than
women. (Source: Staffordshire including the Moorlands & Stoke-on-Trent Partnership NHS
Trust — ‘Equality & Inclusion Data Analysis Report’ March 2013). There is no locally specific
data available for the Staffordshire Moorlands at the time of writing.

Older People

10.15 The rate of increase in the number of older people in Staffordshire Moorlands is
faster than the England average equating to 1,300 additional residents aged 85 and over
by 2025.

10.16 Life expectancy has increased but the number of years spent in good health has
not. More older people than average have a limiting long term illness and this contributes to
the number of years people spend in poor health towards the end of life. Men and women
spend 15 and 18 years in poor health respectively.

10.17 There are more single pensioner households than average in the Staffordshire
Moorlands.

10.18 Ten wards have higher proportions of households with lone pensioners: Alton,
Bagnall & Stanley, Biddulph North, Biddulph South, Brown Edge and Endon, Cellarhead,
Cheadle South East, Churnet, Leek East and Leek North.

Younger People

10.19 Health is a significant issue amongst children. Around 25% of children aged four
to five in Staffordshire Moorlands have excess weight (overweight or obese) with rates being
higher than average. Prevalence is higher in seven wards: Biddulph East, Biddulph South,
Caverswall, Cheadle North East, Cheadle South East, Churnet and Leek North. Around 32%
of children aged 10-11 (Year 6) have excess weight with rates being higher than average.
Prevalence is particularly high in three wards: Cheadle South East, Leek North and Manifold.
When compared to CIPFA district comparators, for both Reception and Year 6 children,
Staffordshire Moorlands had some of the highest rates.

Gender

10.20 The Staffordshire Moorlands population has a fairly even male / female split. In
2011, 49.2% of the Staffordshire Moorlands population was male and 50.8% was female.
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10.21  Overall life expectancy at birth in Staffordshire Moorlands is 80 years for men and
83 years for women, both similar to the national averages. When compared to CIPFA district
comparators, life expectancy for women in Staffordshire Moorlands performs poorly.

10.22 Men and women living in the most deprived areas of Staffordshire Moorlands live
three years and four years less than those living in less deprived areas.

10.23 Healthy life expectancy in Staffordshire Moorlands is 64 years for men and 65 years
for women which is longer than average. Women in Staffordshire Moorlands spend more of
their lives in poor health than men (18 years compared to 15). In addition, healthy life
expectancy for men remains below retirement age which has significant long-term implications,
for example, while men are expected to work later into their 60s many will not be healthy
enough to do so.

Poverty

10.24 There are three lower super output areas (LSOAs) that fall within the most deprived
national quintile in Staffordshire Moorlands, making up around 5% of the total population
(4,500 people). These areas fall within Biddulph East and Leek North.

Health

10.25 A significant number of residents have excess weight, eat unhealthily and are
inactive.

10.26 There is a higher proportion of residents in Staffordshire Moorlands with a limiting
long-term iliness compared to the national average, particularly amongst those aged 65 and
over. When compared to CIPFA district comparators, Staffordshire Moorlands had some of
the highest rates.

10.27 The number of people on depression, diabetes, dementia and hypertension registers
in Staffordshire Moorlands is higher than the national average
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11 Appendix 2: Equality Action Plan

1.1 The table below records Staffordshire Moorlands District Council and High Peak
Borough Council's Corporate Equality Objectives 2017/18.

What do we want to achieve? What are we doing?

(Equality Objectives)

Knowing our communities

To understand who lives in our Identifying Customer Relationship

communities and their needs. Management (CRM) data and determining
how this information should influence service
delivery.

Place shaping, leadership and commitment

To clearly state our equality priorities and | Confirming the performance monitoring
ensure that we have systems in place to | mechanisms for equalities linked to the
achieve them. service planning process for 2017/18
onwards.

Community engagement and satisfaction

To ensure that we include those with Undertake the actions identified in the new
‘protected characteristics’ in our Corporate Consultation Policy.
consultation and engagement processes.

Responsive services and Customer care

To ensure that equality performance Ensure systematic completion of Equality
actions are included in relevant service Impact Assessments as part of the Modern
plans and monitored. Gov. committee management process.

A modern and diverse workforce

To ensure that our workforce reflects as far | Undertake the staff survey and consider

as possible the makeup of the community | appropriate actions.Develop and implement
we serve and has the necessary skills a comprehensive equality training
programme.

Table 11.1 Equality & Diversity Scheme: Action Plan 2017-2018
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